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2023 Summary of Internal Affairs Complaints

Type of Number of Not . Polic Administrativel
P ] . Unfounded | Exonerated R Sustained . y y
Complaint Complaints Sustained Failure Closed
Abuse of Position 0 0 0 0 0 0 0
Violation of 1 0 0 0 1 0 0
Personnel Policy
Unsatisfactory 0 0 0 0 0 0 0
Performance
Courtesy 0 0 0 0 0 0 0
Pursuit 0 0 0 0 0 0 0
Level of Force 0 0 0 0 0 0 0
Bias Based Profiling 0 0 0 0 0 0 0
Unlawful Traffic 0 0 0 0 0 0 0
Stop
Truthfulness 0 0 0 0 0 0 0
Insubordination 0 0 0 0 0 0 0
lllegal Search 0 0 0 0 0 0 0
Other Misconduct 0 0 0 0 0 0 0
TOTALS 1 0 0 0 1 0 0

Unfounded: The alleged act did not occur.

Exonerated: The alleged act occurred, but was justified, legal, and/or proper.

Not Sustained: The investigation produced insufficient information to prave clearly or to disprove the allegations.

Sustained: The accused employee committed all or part of the alleged acts of misconduct as supported by a preponderance of evidence.

Policy Failure: This means that the allegation is true and the actions of the employee did not violate Department policy. The policy fails to address the
employee’s conduct,

Misconduct Noted: Acts of misconduct were discovered during the investigation that were not alleged in the complaint. (CALEA 52.2.8)
Administratively Closed: Complaints will be administratively closed under the following circumstances:

A. An administrative inquiry has been conducted and no allegations were made or misconduct discovered; or
B. The Chief of Police or his/her designee has reviewed the complaint and confirmed that the case should be administratively closed. The
Internal Affairs Investigator will write a memorandum justifying the closure.




2023 Summary of

Complaints
Type of Complaint | Number of | Pending | Unfound | Exonerated Not Sustained Policy Administratively
Complaints ed Sustained Failure Closed
Personal 9 0 7 0 1 1 0 0
Service 6 0 3 0 2 0 0 0
Policy 4 1 3 0 1 0 0 0
TOTALS 19 1 13 0 4 1 0 0

Unfounded: The alleged act did not occur.
Exonerated: The alleged act occurred, but was justified, legal, and/or proper.
Not Sustained: The investigation produced insufficient information to prove clearly or to disprove the allegations.
Sustained: The accused employee committed all or part of the alleged acts of misconduct as supported by a preponderance of evidence.

Policy Failure: This means that the allegation is true and the actions of the employee did not viclate Department policy. The policy fails to address the

employee's conduct.

Misconduct Noted: Acts of misconduct were discovered during the investigation that were not alleged in the complaint. (CALEA 52.2.8)
Administratively Closed: Complaints will be administratively closed under the following circumstances:

A. An administrative inquiry has been conducted and no allegations were made or misconduct discovered; or

B. The Chief of Police or his/her designee has reviewed the complaint and confirmed that the case should be administratively closed. The
Internal Affairs Investigator will write 2 memorandum justifying the closure.




